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The purpose of this paper is to identify the key values individuals believe in and their interpretation in the context of
entrepreneurial behaviour. The study is.

High achievement motivation is a great driving force but low fear of failure may be very useful in times of
business chaos and uncertainty. Nevertheless, earning profits and making money also feature as important
motives and the potential profitability of a new product is still usually the acid test of its likely viability. The
entrepreneur does not necessarily need to have the design, production or delivery skills this is the function of
the firm nor to shoulder all or most of the risk this is often assumed by the providers of finance or investors.
The self-confidence, energy flexibility and opportunism associated with entrepreneurial behaviour suggests
that entrepreneurs are individuals who are accustomed to getting involved and that they expect positive results
from their involvement. Entrepreneurial Behaviour Following are the features or characteristics of
entrepreneurial behaviour: 1. Kolb saw this as a style that appeals to engineers and technical people. Indeed,
Activity 5 could also be useful in developing a balanced entrepreneurial team not everyone can be leader with
a firm belief in their ability to control destiny; opportunity often springs from being open to luck and chance
happenings and most good teams rely on some members being prepared to follow more powerful others.
However, Kolb was at pains to point out that these are not pigeon-holes because people can move from one
style to another depending on circumstances or context. Keeping things structured and orderly is not nearly as
satisfying. However, the strong internal locus of control of successful entrepreneurs suggests there may be a
difficulty in accepting the influence of others, powerful or not. Accepting that the main management
orientation of the entrepreneur must be to manage change and innovation, in some circumstances this means
that the entrepreneur also has to be an extremely efficient manager of the day-to-day challenges of competition
while, in other cases, administrative functions are delegated and the entrepreneur is required to be an
ambassador and leader, with a longer-term perspective. Because it is unfamiliar, it might be threatening. It
would be wrong to state that the element of risk-bearing has completely disappeared from the modern concept
of the entrepreneur. However, there is one more point worth making. The vision, passion, and strong execution
of Care. Oddly enough, many of these men did not seem to be motivated by a desire for money as such or by
what it would buy. Interviews focused primarily on the meaning individuals attributed to those fundamental
values they associated with entrepreneurial behaviour. An unexpected touch. The firm is generally seen as a
team and is open to collaborating and sharing with external firms or sources of capabilities. This is specifically
true for micro and small businesses, where the individual business owner has a direct and tangible influence
on the environment of the firm. Activity 4 Do you feel you are highly motivated to achieve? Firmness The
entrepreneur believes in firmness. However, at this stage you may be a long way off starting, or helping to
start, your own firm. This way, he fully utilizes his skill in organizing them. As described above, each demand
meets a different need of the entrepreneurial process. The obsessive focus on user experience of Steve Jobs? In
the last seven deals that I've been involved with, there were 2. The Process of Entrepreneurship Existing
models of entrepreneurial process propose a standard sequence of events, starting with opportunity
recognition, resource acquisition, venture creation, and finally firm expansion and growth. And in business,
most chief executives and reasonably able mid-level to senior managers will be accustomed to obtaining
positive responses from their personal interventions. Activity 6 Which style best reflects your own? Some of
the qualities that people often find a bit obscure include tolerance of ambiguity which basically refers to the
ability to accept contradictory or unexpected evidence of something while keeping an open mind and fear of
failure which can lead to pushy, goal-dominated behaviour but, in fact, is the opposite of need for achievement
â€” nAch â€” mentioned in Section 1 ; the anxiety caused by the fear can sometimes be strong enough to
cause the individual to deliberately bring about the failure that is feared. He can mold himself according to
other persons and by understanding techniques. All his activities and behavior are influenced by his internal
instincts. If you are developing your own idea as part of an organisation or if you feel that your idea will need
the combined efforts of a firm for its implementation , Activity 1 will help you identify where you need to
develop and negotiate support both inside and outside the firm. The variability in meaning attributed to these
values is however likely to produce a common thread focusing on control, creativity and goal-directed
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behaviour. So, it may be stated that the entrepreneur behaves properly by possessing qualities of motivation.
In other words, they are prepared to expend energy and mental effort because they expect and often receive
appropriate or, in their terms, valuable rewards. I am not a destroyer of companies. The 10 Functional
Demands The 10 functional demands of entrepreneurship FDE describe the specific requirements of
entrepreneurism made upon the entrepreneur. They invest a lot of time planning growth strategies and have an
innate ability to align employee responsibilities with company goals, thus accelerating the growth of the firm.


