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References 3. Department of Education. What is Cultural Diversity? And being more competitive ultimately
means being more profitable. Multiple voices, perspectives, and personalities bouncing off one another can
give rise to out-of-the-box thinking. Second, diverse classrooms play an essential role in career preparation.
And part of his success was because he brought a totally different set of perspectives â€” drawn from his
experiences working in a multinational hotel chain â€” to the task of running a security service in a township.
Avoid imposing values on others that may conflict or be inconsistent with cultures other than your own. So
hire me: how diversity of experience adds value So hire me: how diversity of experience adds value Expertise
has its limits, says Rajesh Chandy. But even if your industry is not characterised by change today, it might be
tomorrow. Understanding local laws, regulations, and customs, as well as the competitive landscape, can help
a business to thrive. Of course, these considerations and accommodations can sometimes be an added business
cost as well as a logistical challenge. Make the most of what your career has to offer with a Masters in
International Business from Hult. Imagine a place where diversity is recognized and respected; various
cultural ideas are acknowledged and valued; contributions from all groups are encouraged; people are
empowered to achieve their full potential; and differences are celebrated. CEOs with marketing backgrounds
were more likely than those with other backgrounds to have had experiences in other companies and other
geographic regions:  Download a brochure to find out more about the programs at Hult Have you experienced
any particularly positive or negative aspects of working in a culturally diverse team? What is your racial
identification? Celebrate it every day. However, the value of diversity is currently being unrealized at a rate
unseen in the last 50 years. Sometimes it helps for companies to hire bilingual employees who can mediate
and reduce language and communication barriers. From African Americans to Russian Americans, the United
States is one of the most diverse nations in terms of culture. The Virgin Group is recognized as a leader in
promoting workplace diversity and fostering a positive working culture. Where a Japanese colleague may not
feel it appropriate to leave work before their manager or, indeed, anyone else , a Swedish professional may be
used to a 6-hour working day. For instance, providing a quiet space for prayer can make a workplace more
welcoming and inclusive for employees with a range of beliefs, as can taking into account different cultural or
religious holidays. To deal with opposition, companies should explain the reasons for diversity and what
benefits changes in diversity bring to management and employees. Interested in giving your cultural
competency and business acumen a boost? The creativity is in knowing where to copy from, how to edit and
where to paste to, and then edit again. My students routinely discuss politically charged issues ranging from
wartime civil liberties to affirmative action, and diverse views enhance learning to defend and explain
opinions in a civil fashion. Culture is the lens with which we evaluate everything around us; we evaluate what
is proper or improper, normal or abnormal, through our culture. What holidays do you celebrate? During an
action research project providing marketing skills to microentrepreneurs in Cape Town , I saw a man grow his
security firm from one employee to 54 in a matter of months. Increase your level of understanding about other
cultures by interacting with people outside of your own cultureâ€”meaningful relationships may never develop
simply due to a lack of understanding. So you tend to be more open to new ideas and influences. Employers
must develop strategies for implementation, analyze results and make necessary changes if results do not meet
the established goals. Experienced professionals understand the challenges and know how to handle them. For
example, a company may adopt affirmative action policies in an attempt to solve diversity problems. Learning
about other cultures helps us understand different perspectives within the world in which we live, and helps
dispel negative stereotypes and personal biases about different groups. But diversity of experience is just as
important.


