
ESSAY ON BRAIN DRAIN SHOULD BE STOPPED

Brain Drain can be stopped by recognizing â€œgenuineâ€• talent rather than donations etc. There should be More job
opportunities should be provided to people.

I agree that the brain drain has to be stopped! So, we have no rights to stopped people to go abroad. Regarding
the problem of how this brain drain can be stopped, the solution is not simple but yet it is not impossible. Here
is a look at the countries suffering major brain drain: The United Kingdom The United Kingdom that attracts
numerous immigrants each year with its attractive pay packages and high standard of living also sees a major
brain drain. Some of the other factors include the unfair reservation system, huge taxes and low standard of
living. In India, companies provide not sufficient wages to the employs. This been also increasing because the
developed country also hiring this talent at low cost. Fair Promotion Many bosses have a liking for certain
employees and a dislike for others. For me, when they have enough of what they needed, should get back to
their country and help it get better on their own without bothering the corrupt system. It proved now that those
who work in other countries are benefiting their own country by re-investing and coming back and working
with new knowledge and technology. Migration of students is happening for a better lifestyle, higher
education and the greed for money. Also, govt should give equal opportunities to deserving students and as an
Indian everyone's focus must be to grow on country's value, then only it will be possible. This translates into a
loss of considerable resources when these people migrate, with the direct benefit accruing to the recipient
states who have not forked out the cost of educating them. Just to conclude and sum up let me write again: It is
almost hard to separate the two faces of a coin; similarly, it's very tough to say whether brain drain is right or
wrong. The population is continually increasing, in this point of view, the selection criteria are very difficult in
any exam. The Government must aim at creating world class life conditions, pay pachages, transparecy,
finacial and health security, incentives, etc here in India. How to cite this essay Choose cite format:. While
they continue to go out we, the Indians will have to continue being happy with the fact that they have at least
become a force to reckon with, and they get a lot of name and fame. I have an example of CEO of google,
which is an Indian and gives us free wifi on railway stations. India The education system of India is
considered to be quite strong and one that produces extremely talented and highly intelligent youth who are in
demand in every part of the world. People like being encouraged and rewarded for their work and if this does
not happen at the right time, they feel de-motivated and look for opportunities outside. Conclusion One of the
ways to uplift the economy of developing countries such as India is to control the problem of Brain Drain.
Conclusion The countries and organizations facing major brain drain problem should analyze the factors
responsible for the same and work upon improving the conditions to avoid this issue. First of all, why does
brain-drain happen? Here are a few ways to overcome the problem of geographic as well as organizational
brain drain: Do Away with the Quota System In countries such as India, the talented lot suffer at the hands of
the quota system. By doing this they develop himself but their own country is undeveloped so brain drain
should be stopped. Impact on the Place of Origin Brain Drain is not only geographic, large number of talented
individuals migrating from one organization to another or from one industry to another is also known as Brain
Drain. The government should have to take a proper step to stop brain drain. That's how big the difference is!
There are two types of people one who migrate for study or job and not qualified or not skilled to get work in
their own country and second are who migrated for higher study or high paying job who is already qualified or
skilled to get work in their own country, but for high quality of work or study they used to migrate.
De-motivating working conditions, coupled with low salaries, are set against the likelihood of prosperity for
themselves and their families, work in well-equipped hospitals, and the opportunity for professional
development.


