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For the next state 3 , after reading the abstracts, 62 articles remained. These themes have been highlighted in a
previous literature review observing articles published between and  Investigating reverse causality between
human resource management policies and organizational performance in small firms. Accordingly, there is
now greater recognition in the strategic planning literature of the need to consider implementation feasibility
during the strategy formulation stage itself Tichy,  However, the urgency for new studies on the HRM was
highlighted, since some policies, despite their strategic nature for organizations, are still little investigated.
Therefore, it is suggested that future researches on the subject analyze how the processes of recruitment and
selection in search of new professionals occur. As a large part of the articles presented in EnANPAD
conferences, which are among the most important academic events, is later published in the journals
researched, its annals were not included in this survey, nor were the dissertations and theses of the various
stricto sensu graduate programs in Administration and Psychology of the country, during the period
considered. On the other hand, some limitations can be pointed out. The authors suggested future research
focus on relating HRM policies and practices to other variables of organizational behavior and to combine
different methodological perspectives to better analyze its effects on employee well-being and organizational
results. The aim was to identify the relational level between the higher education institutions of origin of the
authors, generating a matrix composed of articles and organizations where the article was produced, shown in
Figure 2. In this sense, human resource management HRM in organizations assumes an especially strategic
role, since policies and practices must create organizational capacities that lead to better results. Some authors
have stand out by publishing more than one article within the analyzed period. Finally that in order to manage
employees for competitive edge, human resource personnel must possess competencies relevant for
implementing such strategic HRM policies and practices. These constituted the initial basis for the selection
process of the articles. The results, therefore, demonstrate that the topic receives more attention from the area
of Administration. It is often alleged that companies develop strategic plans based on extensive marketing and
financial data but neglect the human resource requirements necessary to successfully implement those plans.
As for the competency-based approach, although widely promoted in the literature, has not yet received due
attention, with little research on the topic. In this sense, the results point out the strategic relevance of HRM
policy studies to the organizations. The policy of working conditions presented a more diversified production,
with research involving various practices, such as health and safety. E-mail: natasha. Strategic human resource
management and organizational performance: a review of literature and research framework Dr. This is an
open access article distributed under the Creative Commons Attribution License, which permits unrestricted
use, distribution, and reproduction in any medium, provided the original work is properly cited. Upper Saddle
River: Prentice Hall,  According to the authors, core competency can be defined as the organizational capacity
that creates high value and differentiates the organization from its competitors. The study conducted by Katou
has shown that HRM policies and practices have a positive effect on the organizational performance assessed
through employee attitudes and behaviors. The six categories that emerged from the content analysis were
named: 1 recruitment and selection; 2 engagement; 3 training, development and education; 4 working
conditions; 5 evaluation of performance and competencies; and 6 remuneration and rewards. Human resource
management and industrial relations. Foreign institutions have also published in national journals, such as
Southern Illinois University. It is also possible to raise new questions to guide future researches: What are the
causes of this change? Future studies should also focus on strategic aspects of HRM in organizations, so that
both researchers and managers have a theoretical and empirical framework capable of fostering the
construction, or refinement, of HRM policies and practices that effectively contribute to the strategic
management of organizations. Barreto, Silva, Fischer et al. International Journal of Business Administration,
v. Following this criterion, nine Journals on Administration were selected. It is worth mentioning that,
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although available, the and censuses are not accessed with the textual search tool, restricting the inferences
only to the large areas of knowledge, hindering the precision in the analysis undertaken. Given the world's
fluctuating economy and energy environment, the organization requires maximum flexibility. Strength of
evidence in systematic reviews in software engineering. It was observed that, from the year , there was a
marked increase in the number of research groups focused on the theme, which has doubled in the last 4 years.
It is a structured method to identify relevant studies on a particular theme where, at each stage of the research,
selected articles are extracted, and then submitted to a new revision. Finally, among strategies, policies and
practices, the practices are at the lowest level and represent the actual actions. In addition, the authors
emphasized that preference should be given to empirical studies, executed according to rigorous
methodologies and revealing their applicability. The joint production of these groups can strengthen the lines
of research on HRM policies and include Brazil as a reference on the international scenario. Moreover, the
effort to compare studies shows the dynamicity of the theme, considering that the researchers focused on
different aspects of the topic when analyzing it in different periods. And this is also true for small companies,
as is the case of the recent study by Machado and Fischer , when identifying that incorporated HRM practices
are still very basic, and need further development so that they become a strategic element for the organization.


