
DEMONSTRATE THE ABILITY TO REFLECT ON WORK ACTIVITIES

Reflection is a very important skill to have for a health and social care worker. When reflecting on an activity, we ask
ourselves why something is not working.

Next time a similar situation arises, you can use the knowledge you have garnered from your reflective
practice to aid you. By analysing the way we work, we gain valuable insights into what we are doing and how
we might do it better. You can also do your own research using the Internet or your local library. Reflective
practice means you have to take time and think about things we do, how it affects our work, and how we can
improve them. How might this type of information be useful in determining the This is not about documenting
formal courses, but about taking everyday activities and events, and writing down what happened, then
reflecting on them to consider what you have learned from them, and what you could or should have done
differently. Provide an up-to-date CV at the start of the course. Read the following quotations. You may
review your PDP as part of your regular supervision. Equality Equality is ensuring that everybody is treated
fairly, equally and as an individual specific to their own Introduction This guide is intended for new starters at
Care Company Ltd to explain the concept and importance of reflective practice in your role as a social care
worker. In order to gain qualifications or complete a course, students will be required to prove their
competence, knowledge or exposition of a skill, usually through the use of assessments to demonstrate that
learning has taken When practitioners are planning the activity they need to consider the resources, if the
activity is age stage appropriate, any protective How reflective practice contributes to improving the quality of
service provision. Everyone has a preferred way of learning, and learning styles are just different ways in
which people process what they are learning, this could be visual, auditory or practical. Identify standards that
influence Your targets should be specific and have an agreed date to be completed. What is reflective practice?
If we allow our own values, beliefs and experiences to influence the way we work then we would not see the
residents as individuals or take into account their individual needs. This is part of maintaining professional
boundaries. Lay out the activity below and analyze the activity by answering the questions below: 1. What
action s can you take to change similar reactions in the future? Sorry, but copying text is forbidden on this
website! Review your own strengths and weaknesses in this context, identifying areas for personal
development and suggesting how you could improve your practice 2. Ways to ensure personal attitudes or
beliefs do not obstruct the quality of work is being aware of own personal attitudes and beliefs, being open and
understanding to others attitudes and beliefs and respecting the difference between own and others. A very
large amount of your learning will take place while doing your job. My duties and responsibilities are
described in my job descriscription, which relates to the area of health and social care in which I work and my
work place.


